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Sample Description

FOLDING TABLE

Style / ltem No.

YCZ-183C

Supplier Name

Manufacturer Name

Country of Origin

CHINA

Country of Destination

Sample Receiving Date

JAN 25, 2018

Test Performing Date

JAN 25, 2018 TO JAN 29, 2018

Test Result Summary

Test(s) Requested

Result(s)

EN 581-1:2017

PASS

EN 581-3:2017 (Camping use)
Excluding Clause 6 instruction for use.

PASS

Summary:

1. For further details, please refer to the following page(s)

Signed for and on behalf of

SGS-CSTC Co., Ltd. Anji Branch

David Fan
Approved Signatory

N et
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Test Conducted: EN 581-3:2017 Outdoor furniture — Seating and tables for camping, domestic and
contract use — Part 3: Mechanical safety requirements for tables

Test Result:

Test Item Test Method & Test Requirement Test Result

General (EN 581-3:2017, 5.1)

Before and after the strength, durability and stability tests are carried out, the requirements of EN 581-1:2017
shall be fulfilled.

In order to avoid physical injury when the product is in its intended
position of use, all edges and corners shall be rounded,
chamfered or otherwise protected. This applies to:
— Tables: Table tops, any part of the underside of the top surface
at a distance less than 500 mm from any edge below the table,
where a knee and/or an arm can commonly access.

General All other parts shall be free from burrs, sharp edges and sharp PASS
(EN 581-1:2017, 5.1) | points.
Movable and adjustable parts shall be designed so that injuries
and inadvertent operation are avoided.
It shall not be possible for any load bearing part of the furniture to
come loose unintentionally.
All parts which are lubricated to assist sliding shall be designed to
protect users from lubricant stains when in normal use.

There shall be no accessible holes in the ends of tubular
components with a diameter between 7 mm to 12 mm and with a
Tubular components | depth more or equal to 10 mm.

(EN 581-1:2017, 5.2) | The bottom of tubular legs in contact with the floor shall be closed
or capped, however, holes in them are allowed as long as they are
not between 7 and 12 mm.

PASS

Shear and squeeze Unless 5.3.2 or 5.3.3 are applicable, shear and squeeze points
points when erecting, that are created only during erecting, adjusting or folding away are
adjusting and folding acceptable providing the user can be assumed to be in control of PASS

away his/her movements and to be able to cease applying the force

(EN 581-1:2017, 5.3.1) immediately on experiencing pain.

Shear and squeeze There shall be no accessible shear and squeeze points created by

points under the parts of the furniture operated by powered mechanisms, e.g.
influence of powered | mechanical springs and gas lifts. NA
mechanisms

(EN 581-1:2017, 5.3.2)

There shall be no accessible shear and squeeze points created by
loads applied during normal use. Shear and squeeze points are
not acceptable if there is a risk of injury created by the weight of
Shear and squeeze the user during normal movements and actions, e.g. attempting to
points during use move the seating by Iifting the sgat or by adjusting the backrest. PASS
(EN 581-1:2017, 5.3.3) For tables, the loads applied during normal use are the loads used
’ for the following mechanical tests in Table 1 of EN 581-3:2007:
— Test 1: Vertical static load on main surface;
— Test 4: Vertical static load on ancillary surface;
— Test 5: Horizontal durability test.
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Test Item

Test Method & Test Requirement

Test Result

Glass table tops shall fulfil the requirements in EN 12150-1:2015, Clause 8,

fragmentation test, or the mode of breakage (B) according to EN 12600:2002 shall be NA
Type B or Type C.
Holes for parasol in glass table top shall be protected to prevent metal to glass contact. NA

Stability, strength and durability (EN 581-3:2017, 5.2)
The safety, strength and durability requirements are fulfilled after testing in accordance with Table 1 when:
a) there are no fractures of any member, joint or component,

b) there are no loosening of joints intended to be rigid,

c) the table fulfils its functions after removal of the test loads.

The product shall not overturn when subjected to the stability tests

Vertical static load on
main surface

Apply a vertical downward force (for main surfaces with a
height < 950mm: 300N; for main surfaces with a height >
950mm: no requirement) anywhere on the top that is likely to
cause a failure, but not less than 100 mm from any edge.

For tables with a table | If the table tends to overturn, gradually move the loading point PASS
top surface > 0.25 m® | towards the centre of the table until this tendency ceases. If
(EN 1730:2012, 6.3.1) | there are several such positions, carry out the test at a
maximum of four different positions.
Repeat the operation for 10 times, 10s each time.
Apply a vertical downward force of 150N anywhere on the top
Vertical static load on :]ne;[ Lsdgl;ely to cause a failure, but not less than 100 mm from
For t?b?nleg Swuir:[fr?caetable If the table tends to overturn, gradgally move the loading point NA
top surface < 0.25 m? towards the centre of the tglple until this tendency ceases. If
(EN 1730_2012' 6.3.1) there are several such positions, carry out the test at a
' S maximum of four different positions.
Repeat the operation for 10 times, 10s each time.
Additional vertical Apply two vertical downward forces of 500N simultaneously at
static load test where | points positioned on the longitudinal axis of the table top, 400
the main surface has a | mm on either side of the transversal axis. PASS
length >1600 mm Repeat the operation for 10 times, 10s each time.
(EN 1730:2012, 6.3.2)
Apply a vertical downward force of 100N anywhere on the
ancillary surface that is likely to cause a failure, but not less
Vertical static load on | than 100 mm from any edge.
ancillary surface If the article tends to overturn, load the main table top gradually NA
(EN 1730:2012, 6.3.3) | to prevent overturning. If there are several such positions
repeat the test at a maximum of two different positions.
Repeat the operation for 10 times, 10s each time.
Place a mass of 50 kg (or according to manufacturer’s
specified load) on the table top at the point most likely to
Horizontal durability | prevent the table lifting off the floor. Apply two alternating
test horizontal forces of 100N at the table top level, one at one end PASS

(EN 1730:2012, 6.4.2)

of the table 50 mm from one corner/edge and one at the
opposite end/edge. Repeat the procedure at the other corner
positions. Repeat the operation for 5000 cycles

results shown in
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Test Item

Test Method & Test Requirement

Test Result

Stability under vertical

Test for tables that are or can be set to a height < 950 mm (EN
1730:2012, 7.2.2).

The table shall be set to the height most likely to overturn the
table, but not more than 950 mm. The table shall not overturn
when applying the specified vertical force as Table 2 at 50 mm
from the outer edge of the table top on that side where the
force is most likely to cause overturning as far away from the
supports as possible. Repeat the test at each position where
there are multiple positions that may cause overturning.

PASS

load
(EN 1730:2012, 7.2)

Test for tables that are or can be set to a height > 950 mm (EN
1730:2012, 7.2.3).

The table shall be set to the height most likely to cause
overturning, but not less than 950 mm. The table shall not
overturn when applying 50 % of the specified force as Table 2
at 50 mm from the outer edge of the table top on that side
where the force is most likely to cause overturning as far away
from the supports as possible. Repeat the test at each position
where there are multiple positions that may cause overturning.

NA

Stability for tables with
extension elements
(EN 1730:2012, 7.3)

Load each extension element to 0.2kg/dm”.

For tables with extension elements not fitted with interlocks,
open all extension elements in the least favourable combination.
For tables with extension elements fitted with interlocks, open
the two extension elements with the largest loads without
overriding the interlock. If an interlock device prevents any two
of the extension elements from being opened simultaneously,
open the extension element with the largest load.

The table shall not overturn when the specified vertical force as
Table 2 is applied at the centre of the front of the table 50 mm
from the edge.

NA

Stability of tables
designed to support a
parasol
(EN 1730:2012, 7.4)

This test only applies to tables that do not require parasols to
be used with their own bases.

Secure the steel test tube in the table's fixture for holding
parasols. Apply a horizontal force F of 30 N at a height h of
2200 mm.

NA
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Test Item Test Method & Test Requirement Test Result

Information for use (EN 581-3:2017, 6)

Instruction for use shall be provided in the language(s) of the
country where the tables are sold. These instructions shall be
headed “IMPORTANT, RETAIN FOR FUTURE REFERENCE:
READ CAREFULLY” in letters no less than 5 mm high, unless
if the following information is permanently marked on the
product.

It shall contain at least the following details:

Information for use a) name and address of the manufacturer/supplier/retailer;

(EN 581-3:2017, 6) b) conditions for use of the product (domestic, camping or
contract).

If applicable:

c) assembly instructions;

d) instructions for the care and maintenance of the table;

e) tables which have a hole for a parasol, but which are not
intended to support a parasol alone, a warning indicating that a
parasol shall always be used with a suitable base.

NP

Remark:
1.  Type of Furniture:
Camping use: outdoor furniture foldable or knock-down and light-weight, intended for use in connection with
camping and travelling
2. NA=Not applicable; NP=Not provided
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Sample as received - View 1

Sample as received - View 2

Sample as received - View 3

Blank

SGS authenticate the photo on original report only
***End of Report™*
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DBID : 375506 and Audit Id : 139811
Audit Type : Follow-up Audit

Audit Date : 11/12/2018

amfori ()

Trade with purpose

BSCI

Auditee :

Audit Date From :

Audit Date To :

Expiry Date of the Audit :
Auditing Company :

Auditor's Name(s) :

Auditing Branch (if applicable) :

11/12/2018

13/12/2018

Please refer to the producer profile in the amfori BSCI platform

APCER

Alina Tao(Lead)
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Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
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DBID : 375506 and Audit Id : 139811 Audit Date : 11/12/2018 Trade with purpose
Audit Type : Follow-up Audit

Main Auditee Information @

Name of producer :

DBID number :

Audit ID :

Address :

Province : Country : China

Management Representative :

Contact person: MINGXIANG ZHANG Sector : Non-Food
Industry Type : Accessories Product group : other accessories (please specify)
Product Type : Furniture
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DBID : 375506 and Audit Id : 139811 Audit Date : 11/12/2018 Trade with purpose
Audit Type : Follow-up Audit

Audit Details @

Audit Range : [ Full Audit [ Follow-up Audit

Audit Scope : BJ Main Auditee ] Main Auditee & Farms

Audit Environment : B Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [ ] Fully-Unannounced ] Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : _

Need of follow-up : Yes If YES, by : 13/12/2019

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PA7 PA 8 PA 9 PA 10 PA 11 PA 12 PA 13

- A A A A - B A A A A B A

Executive summary of audit report

ZHEJIANG LIFAN FURNITURE CO., LTD. is located at Si’An Industrial Park, Si’An Town, Changxing Country, Huzhou City, Zhejiang Province, China as
Business License. Based on the Business license and on the interview with the Manager, the actual production site is in line with the legal registered
address. The company started their operations in Dec 2007 the current location. The factory's local name is “#fi;IFIREF R F:
91330522670251829T(1/1)".

In view of the facilities, the building area of facilities is around 35054 square meters. There are a total of five buildings in the audited site which is owned by
the factory. The factory used one 4-storey building for office & canteen, used four 1-storey buildings for production & warehouse; no other factory was
located in same factory yard. The buildings got Fire Prevention Certificates from the local Fire Brigade: 434 %:[2008]%835, % £S5
33008221NYS180259, %25 :330000WYS110001595. Based on documents checked, site observation and interview, fire safety issues were managed
effectively, it was noted that all emergency exits were all unlocked on the day of the audit.

The employees were 180 locals and 160 migrants, and all employees were hired by the factory directly. In view of the employees and managements, the
factory did not provide dormitory to employees, all employees go to home or rent house outside, if employees rent a house outside, it costs about RMB 300
per month, the factory had no subsidy in this respect; the factory provide canteen to employees, and employees had their own right to choose to eat in the
factory as they have provided or not, it was free for employees to eat in factory canteen.

Based on the audit booking, there were totally 340 employees in the factory, including 180 male employees and 160 female employees currently working in
the factory. No children or young workers worked in the factory and the youngest born in Feb 2000, employed in Oct 2018. There were 310 production
employees (including packing, production, warehouse) and 30 non-production employees (including office worker, management persons, services).

There was no Trade Union or worker committee available in the factory, but there were 3 worker’s representative elected by workers.

The main product manufactured by the factory was furniture.

The main production processes were listed as follows: injection molding, blow molding, cutting, stamping, welding, spraying, sewing, assembling, packing.
The main production machines or equipment are: 13 blow molding machines, 6 injection molding machines, 50 punch presses, 35 welding machines, 8
drilling machines, 1 spraying line, 4 assembly lines.

The factory has no obvious off-season and peak season.

Concerning the fire safety management, based on documents checked, site observation and interviews, the auditee has established health and safety
committee and conducted risk assessment; the relevant policy and procedures were available for review; the training included fire drill & evacuation
exercise provided to workers regularly; emergency exits fulfills the legal requirements and are marked legibly for easy evacuation during emergencies, and
they were kept open during the audit; evacuation plans were posted inside plant and emergency lights were installed at all of the designated places of the
production floor and staircase; enough firefighting equipment such as fire extinguishers, hydrants and alarms were installed in place, maintained by regular
checks and kept in good condition, which were also confirmed by onsite check and test randomly during the audit.

Attendance records from Dec 2017 to the audit date and payroll records from Dec 2017 to Oct 2018 were reviewed in this audit. By cross check those
records, production records and interview with the management, workers and worker representative, the regular working time is 8 hours per day and 5
days per week; there was 1 shift production from 7:30 to 16:30 with 1.0 hour lunch break from 11:30 to 12:30; and there were 3 shifts production for
injection molding workers, blow molding workers, security staffs, the first shift was from 7:00 to 15:00 with 0.5 hour for break from 11:30 to 12:00, the
second shift was from 15:00 to 23:00 with 0.5 hour for break from 17:00 to 17:30, the third shift was from 23:00 to 07:00 with 0.5 hour for break from 06:00
to 06:30; there was 1 shift production for kitchen workers, they from 8:30 to 17:30 with 1 hour for break from 12:30 to 13:30; the 1 shift production workers
generally had overtime work at night from 17:00 to 19:00 and on Saturday for 8 hours from 7:30 to 16:30, but they always rested on Sundays and public
holidays; Fingerprint attendance system was used for time recording; all employees’ wages were calculated by hourly-rate and the lowest basic wage was
RMB 1914 per month equivalent to RMB 11.00 per hour which met local legal minimum payment requirement (RMB 1660 per month equal to RMB 9.54
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per hour); for overtime wages, 150% and 200% of basic wages were paid to employees for their overtime hours on workdays and rest days respectively, no
overtime was arranged on public holidays. The auditee did not provide the information on fair remuneration scan or living wage prior to the audit, because
they did not know how to finish it. Based on the payrolls provided by factory, the lowest normal wage was RMB 1914 / month for workers, which was less
than local living wage (RMB 2041 / month) calculated by the auditor. The lowest normal wage and living wage did not include the overtime wage.
Employees are paid in cash within 30 days of the following month; based on documents checked, site observation and interviews, six months(May to Oct
2018) for which social insurance receipt be verified that: only 225 employees had participated in basic endowment insurance, unemployment insurance,
basic medical insurance, maternity insurance, injury insurance, the percentage of workers that was covered by the five types of social insurance was 66%;
The auditee had provided commercial accident insurance for 136 employees, the valid period is from Jan 9, 2018 to Jan 8, 2019, the percentage of
workers that was covered by commercial insurance was 40%; some of the employees were migrants, they want to buy social insurance in their hometown;
some local employees were close to retirement, they feel that buying social insurance was not cost-effective, and they do not want to buy it; moreover
some local employees bought the cooperative medical insurance in the village, they feel that the personal portion of social insurance payment is too
expensive. The factory did not provide proof that these employees gave up the purchase of social insurance; the factory did not provide proof that rural
pension insurance status. The factory didn’t get written waiver obtained from the local social insurance bureau.

Twenty employees were interviewed, including 13 males and 7 females. Interviewees were satisfied with the working condition and management system in
the facility. The facility management and workers (representative) showed a positive attitude to this audit during the whole process. The audit was basically
fulfilled according to the audit plan sent prior to the audit. At the end of the audit, all the findings were accepted by the auditee. The performance areas
which needed improvement were as follows: PA1, PA2, PA5, PA6, PA7, PA10, PA12.

There were no subcontractors with the factory.

The auditor reminded the factory that they should submit the remediation plan into the BSCI Platform within 60 days. The management was receptive of all
the findings and gave the willingness to take appropriate corrective actions.

The auditee’s part production process is more complex, it is easy to produce waste gas, noise, dust; and the working environment can also have an impact
on employees' health. On the whole, based on documents checked, site observation and interviews, the auditee could carry out compliance production
according to local government requirements.

During the audit, some isolated minor findings observed in the audit have been corrected by the auditee before the end of the audit, for example: the
packaging workshop had increased the escape map.

No other serious issue was noted in this audit.
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DBID : 375506 and Audit Id : 139811

Audit Type : Follow-up Audit

Audit Date : 11/12/2018

amfori

©) ssci

Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name :

Legal status :

Local Name : Year in which the auditee was founded :
Address : Contact person (please select) :
Province : Contact's Email :
City : Auditee’s official language(s) for written
communications :
Region : North East Asia Other relevant languages for the None
auditee :
Country : China Website of auditee (if applicable) : None
GPS coordinates : Total turnover (in Euros) : 23056842.00
Sector : Non-Food Of which exports % : 99.00
Industry : Accessories Of which domestic market % : 1.00
If other, please specify : N/A Production volume : 130,000 pieces per year
Product Group : other accessories (please specify) Production cost calculation : Yes
If other, please specify : Furniture Lost time injury calculation cost : No
Product Type : Furniture
Auditee's employment structure at the time of the audit
Total number of workers : 340 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 180 160
Temporary workers 0 0
In management positions 13 10
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 90 70
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 180 160
Production based workers 161 149
With shifts at night 36 28
Unionised 0 0
Pregnant - 0
On maternity leave - 0
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amfori () ssci

DBID : 375506 and Audit Id : 139811 Audit Date : 11/12/2018 Trade with purpose

Audit Type : Follow-up Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

1- Followup Audit [Audit Id - 139811] Audit Date: 11/12/2018 PA Score: D Deadline date:10/12/2019

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee has established a management system to ensure daily operations work in line with BSCI conduct
ofcode, social responsibility policy was issued. The BSCI COC in local language was posed on the notice board in the factory. Mr. Zhang
Mingxiang / Factory manager was responsible that the BSCI social requirements. The COC and TOI were signed before this audit. Internal audit
and management reviewwere conducted by auditee. Company had communicated the social compliance code with its significant suppliers by
providing the copy of BSCI code of conduct to them, the auditee manages its business relations in a responsible manner. However, based on
satisfatory evidence, the main auditee did not fully respect this principle, gaps were identified in implementation:
BANSERAHITEEIVERT T EERY, BREEEE TFSBSCHT AN -, DIV BRI T A IHEREEK, P XXhRAIBSCIHT S KIGTE
DA RET SR L, T 4B L 1 9IBSCIH K THEER ., W IETHEATE A TBSCI COCFITOl, T/ X HAKRIEST T NHMEE P, T
I FBSCIHT AN K%L, T R EE W N F B FITENAEET TR MHERAUFTENAXEBRENVE X R BR, £2FTHANHBMIE
& TEFRARATEEEXNRN FEIITRFEUATERE:

1.1 -  The result of follow-up audit on 11 Dec 2018: open It was noted that management system was not operated effective, need to continuous
improvement in management. Because it was noted that the social management system was not implemented effectively, and some non-
compliance was detected on Performance area PA1, PA2, PA5, PA6, PA7, PA10, PA12.
2018F 12 A1 BRIFH LR KX M. T WEBRREEENET, RETE L#THS UL, BNVEIHEP R, EEARTERE, EHITH
PA1, PA2, PA5, PAB, PA7, PA10, PA12 K ILAFF & il

1.4 -  The result of follow-up audit on 11 Dec 2018: open It was noted that the auditee did not effectively evaluate the production capacity, human
resource and equipment status against the delivery requirement to avoid the excessive overtime work. The auditee should arrange the production
plan reasonably.

2018412 A 11 BRI FAZE R - R R . W KA ERIT LN RAERIEE SR, RNARMHEBESHET RN, AR ER, LR
IANBEEBI IR T M AE R B4~ 15

Remarks from Auditee:

Full Audit [Audit Id - 115956] Audit Date: 10/01/2018 PA Score: D Deadline date:11/03/2018
Good practices

None
IAreas of improvement

The auditee had set up an effective management system to implement the BSCI Code of Conduct. The factory had appointed Mr. Wang You
Jie/Vice General Manager, to ensure that the BSCI values and principles were followed in a satisfactory manner. Based on satisfactory evidence,
the main auditee partially respects this principle because:

I BAEITHARIHRIVEERER, URIEBSCHT AENEIIAT, BIS EMALERES NEATTA, AIIBSCHT NANBI S AIFE L EF W
B, WA AR R ERK:

1.1 -  Through document review, site observation, management, worker representative and workers’ interview, it was noted that the auditee had set up
management system to compliance with the BSCI Code of Conduct, but some policies were improperly implemented, and did not monitor the
management system accurately.

B X, WU, BEE, SIRRMATVIR, KNEFRAELEIL THETEEEARLUFEBSCIHT AN, BE5H HIEEHHITE
i, FEXNEMRFERRIITHEREERBIGL

1.4 -  Through document review, management, worker representative and workers'interview, it was noted that the auditee did not effectively evaluate the
production capacity, human resource and equipment status against the delivery requirement to avoid the excessive overtime work. The auditee did
not establish a contingency plan for abrupt shutdown or stoppage in the work flow.

BEXE R, BEE, ATRKRMATVR, KIEFZAER AN RERIEE ORI, RNEREFEESE (D, NARIB&AFER, B
5 H I BEE I RIS . R A R BRI — N R FREKEHE B,

Remarks from Auditee

agreed with the auditor and will correct the finding as soon as possible
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amfori () ssci

DBID : 375506 and Audit Id : 139811 Audit Date : 11/12/2018 Trade with purpose
Audit Type : Follow-up Audit

Performance Area 2 : Workers Involvement and Protection

1- Followup Audit [Audit Id - 139811] Audit Date: 11/12/2018 PA Score: A Deadline date:10/12/2019

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

The auditee had set and publicly stated their mission, vision and objective, which also refer to BSCI COC. Satisfactory evidence had shown that
there were freely-elected worker representatives, who meet and communication with management at least twice per year. An annual training plan
was established. Training record on health, safety, work rule and working skills which provided for employees were documented. This follow-up
audit conducted on 11 Dec 2018: PA2.1 there was ongoing communication about requirements of social responsibility between the management
and workers in past 12 months. PA2.4 The auditee had posed the BSCI Code of Conduct publicly, and provided BSCI training with all
employees, and through document review, site observation, management, worker representative and workers’ interview, the managers and the
workers representatives were quite aware of BSCI values and principles. However, based on satisfatory evidence, the main auditee did not fully
respect this principle, gaps were identified in implementation:
ZHASETBSCIHT AN, AFRTMAIIMMES, BRMBIR, FAWNEMILERE, AEALEHIARE, SEEALIRRELEERR,
VBT F IR LR R TEMRER. &, TAEMNFI TERREREAT T8I, BRTFT HIIC5, 2018128 11 BER#EF 45 R PA2.1 ]
BACHEES AT 2 X FHETHEMNEDEIE T E 12 AF T, PA2.4 H A BLTE MK TBSCIHT AN, 3B 457 TiZ#t TBSCI
TN, B X E R, WNE, EEE, ATRRMA TR, €A RN TIESEFERBSCIHEMRI. B2, EFSAWHBMIE
&, EEFRARATLEERXN RN, ERITHRFEUATERE:

2.5- New finding on 11 Dec 2018: It was noted that grievance mechanism procedure was established, but the grievance mechanism did not contain
the management of any potential conflicts of interest and how to handle them.
201812 A1 B#FIHE: T/ 8230 T RUFEEAHI, B2 5 VALt th R G E R LRI 35 2R BRI

Remarks from Auditee:

Full Audit [Audit Id - 115956] Audit Date: 10/01/2018 PA Score: C Deadline date:11/03/2018

Good practices

None

Areas of improvement

Based on satisfactory evidence, auditors found that factory provided the BSCI code training records for review.. The established grievance
mechanism was including all interested parties.Based on satisfactory evidence, the main auditee partially respects this principle because:
ETFWEMIER, H AR I FREIETX FBSCHT I ANMFINCS, T FRIBIFNGHSERAFIZEXA. BFHEMILE, HiE%AH
MR &K

2.1-  Through document review, management, worker representative and workers’ interview, it was noted that there was no ongoing communication
about requirements of social responsibility between the management and workers in past 12 months.

BEXHFE, EBE, ATRAKRMATIUR KIBFRAERZES AT 20X FHRIVEHRRRBELER1219 ARIETE.

2.4 - Through document review, site observation, management, worker representative and workers’ interview, it was noted that though the auditee
posed the BSCI Code of Conduct publicly, provided BSCI training with all employees, the managers and the workers representatives were not quite
aware of BSCI values and principles.

BEXEEE, AR, EBE, RIRKRMOUTUR KT REWHFZRABLET MK TBSCHT AN, F+ B8 R TR TBSCHT /N s
I, BEEA R THFRIEEFRBSCIRITEFRI,

Remarks from Auditee

agreed with the auditor and will correct the finding as soon as possible

amfori @ 8sCl www. bsciplatform.org

Trade with purpose

Page 8/20

Generated on:27/12/2018



amfori () ssci

DBID : 375506 and Audit Id : 139811 Audit Date : 11/12/2018 Trade with purpose

Audit Type : Follow-up Audit

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

1- Followup Audit [Audit Id - 139811] Audit Date: 11/12/2018 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

There was no finding for this PA in the last audit, so not rated for it in this audit.
FELEREF T ARIXANEARF RKIE, Fr X R o drig B TR

Remarks from Auditee:

Full Audit [Audit Id - 115956] Audit Date: 10/01/2018 PA Score: A Deadline date:
Good practices

None
IAreas of improvement

The factory had established management system regarding Collective Bargaining & Freedom of Association. Based on satisfactory evidence,
Auditors noted that all workers, without distinction, have the right to join or form trade unions of their own choosing and to bargain collectively. The
employer adopts an open attitude towards the activities of trade unions and their organizational activities. Workers’ representatives are not
discriminated against and have access to carry out their representative functions in the workplace.

I B4EIT BRSGHMERRHNERERR, BFHEMILE, F %R E TAENR BTUAATSMETERA R, EENITAM4IRE
LHTHIED B RNEE. RIRKRBITHIEEN, FR2IEEMERA XM,

Remarks from Auditee

Performance Area 4 : No Discrimination

1- Followup Audit [Audit Id - 139811] Audit Date: 11/12/2018 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
There was no finding for this PA in the last audit, so not rated for it in this audit.
FEERF T RXADEATRE KIS, B UK R R A E TR

Remarks from Auditee:

Full Audit [Audit Id - 115956] Audit Date: 10/01/2018 PA Score: A Deadline date:
Good practices

None
Areas of improvement

The factory had established anti-discrimination procedure. Based on satisfactory evidence, it was noted that there is no discrimination in hiring,
compensation, access to training, promotion, termination or retirement based on race, caste, national origin, religion, age, disability, gender, marital
status, sexual orientation, union membership or political affiliation.

I ESEML T RIEWER X, ETWHEMIEE, KT TR, %, B RE F6, 1), ISRKE, HRR, AXS5I8EBBANM
EX AT HAEN, A R TEREE, THRIREN, B, 75E, BREAEERENNS.

Remarks from Auditee
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amfori () ssci

DBID : 375506 and Audit Id : 139811 Audit Date : 11/12/2018 Trade with purpose

Audit Type : Follow-up Audit

Performance Area 5 : Fair Remuneration

1- Followup Audit [Audit Id - 139811] Audit Date: 11/12/2018 PA Score: A Deadline date:10/12/2019

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The Legal minimum wage document was collected by the auditee. Payrolls of 20 samples from Dec 2017 to Oct 2018 were reviewed randomly.
Legal minimum wage was from RMB1660 / month equal to 9.54 / hour since Dec 1, 2017. The factory minimum wage was RMB11.00 / hour.
Wage was calculated at hourly rate. The workers’ overtime work was compensated legally. Wage was paid by cash at 30th of following month.
The pay slip was provided to workers. Paid holidays were provided. However, based on satisfatory evidence, the main auditee did not fully
respect this principle, gaps were identified in implementation:
VSR T iR E fRAE T %5 304, BEALI T 204 K B ARIERI TR T AM2017412 8 £2018F10 A T %ic 3k, BHAIRIET B AEM2017E12815
Fr4 i E NRMB16605T %[5 &/ \ifRMB9.547T . kXt TAMBRIET % W AR T11.007T 8/, 3 THIMBET KEFEIFME, 1 A308 K
EAIV, THERBET AT, TEHEARBRERME, BR ETHSNFBEMILE TEHRASEZLEEEXN RN EHITHREEUTERE:

5.5-  The result of follow-up audit on 11 Dec 2018: open It was noted that the insufficient social insurance participated. Through document review,
auditor found that there were total 340 employees in the auditee, however, only 225 employees had participated in basic endowment insurance,
unemployment insurance, basic medical insurance, maternity insurance, injury insurance, the percentage of workers that was covered by the five
types of social insurance was 66%; The auditee had provided commerical accident insurance for 136 employees, the valid period is from Jan 9,
2018 to Jan 8, 2019, the percentage of workers that was covered by commercial insurance was 40%. The factory did not provide proof that these
employees gave up the purchase of social insuranc; the factory didn’t get written waiver obtained from the local social insurance bureau. (The
PRC Labor Law article 72)
2018F 12 A1 BRI FHIZLR R XM HERWBRTR, X F S, Hix RN %A RI34048 A Trh, G225 \SMFERK, KR
K, BEITERE, £FRK, TOUMRK, XATURKEISRILHIR66%; #1275 81364 it TIRE T EMIERK:, H35%# 5201841 H9HE2019
F£1A8H, FIRNHSREER40%. T FEERE N THRRGHFRIEE, T FEREBST ) SHRRERFENE SRR (R
ENRFEME SEET25)

Remarks from Auditee:

Full Audit [Audit Id - 115956] Audit Date: 10/01/2018 PA Score: B Deadline date:11/03/2018
Good practices

None
IAreas of improvement

All workers were provided with written and understandable information about their employment conditions in respect to wages before they enter
employment and about the particulars of their wages for the pay period concerned each time that they are paid. Deductions from wages as a
disciplinary measure were not noted. Based on the review of sampled population employees’ time and payroll records, it was noted that all sample
employees were paid at least RMB 10.8/hour for normal working hours, which met the local minimum wage standard of RMB 9.54/hour since
December 1, 2017. Besides, all sampled employees were paid at legal rate of 150% and 200% for overtime hours worked on weekdays and
weekends respectively. No overtime hours were noted at statutory holidays. Based on satisfactory evidence, the main auditee partially respects this
principle because:

A RIEARY, BEF-—BPENSRXABEIHEFNNER FEBRLIRN, AIHRKXGI—MIHEFD, BFLIEREREI TR M
2017&12A1BiE, AMRIETHZE//N.545; Fi i A T IR E, RIE/NMNHFEART10.85T, FEYMBET Fibid. T ARTR B LD
YHE3Z A T 150% B9 N2 ; B RANBEAR ST 4 T 200%BIMNBE 2% o R/ R IUEE 1R B MBI IR . BFHEEIER, HF ARSI EEK:

5.4 -  Through document review, management, worker representative and workers’ interview, it was noted that the auditee did not do any survey or
calculating of the local living wage before the audit.

B, EEE, ATRRMATVR, ROEFE R EEN SHREEFTR T RETRE,

5.5-  Through document review, management, worker representative and workers’ interview, it was noted that there were 330 employees working in the
facility. As per the social insurance receipt, in November 2017, the facility provided 179 employees with 5 types of social insurance including
retirement, illness, maternity, unemployment and work-related injury insurances, provided all the rest employees with work-related injury insurance.
In accordance with PRC Labor Act (1995), Article 72&73.

B, BEE, ATRERMMIUR, KT £43308 0 T, MARBRMARUEIE, 20176118, T 21798 A THRET OS5
2, BT, &8, RV IGERBER, SRR R TERET T0K.

Remarks from Auditee

agreed with the auditor and will correct the finding as soon as possible
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amfori () ssci

DBID : 375506 and Audit Id : 139811 Audit Date : 11/12/2018 Trade with purpose

Audit Type : Follow-up Audit

Performance Area 6 : Decent Working Hours

1- Followup Audit [Audit Id - 139811] Audit Date: 11/12/2018 PA Score: D Deadline date:10/12/2019

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Normal working hour was 8 hours per day and 5 days per week. One shift was arranged: working hours 7:30-11:30, 12:30-16:30, and if needed,
overtime started from 17:00 to 19:00; and there were 3 shifts production for injection molding workers, blow molding workers, security staffs, the
first shift was from 7:00-15:00, the second shift was from 15:00-23:00, the third shift was from 23:00-07:00. Time records from Dec 2017 to audit
day were reviewed randomly. Time records for 21 workers from different workshop were randomly selected for review. Electronic data processing
system was accessed. Maximum 2 hours overtime per day 18 hours per week, 94 hours per month and 1 day off after 6 days consecutive
working days was guaranteed. During the worker interview, workers confirmed that they worked overtime voluntarily. However, based on
satisfatory evidence, the main auditee did not fully respect this principle, gaps were identified in implementation:
ERE TR EDNEXRS/N, SESK, T REET — PR, TR (:7:30-11:30, 12:30-16:30, MNRFEMPE: 17:00F 19:00; 8, ¥ FRRL
T=UEH, E—HEM7:00-15:00, 55 ZHEM15:00-23:00, 5 =HEM23:00-7:00, FEHLIE T 208 KB AR LM I AM2017E12A ZH S ANE
Hidg, DVAEFEHCERS LK A THES, R TEXES MY/, ERKREMBI18/\F, &8 KESMPI4/M T, 6RNIEL: TIEFARE
Ko £ TR, TAMNRBAITNERBEN, B, EFTHSNFBMILE TBHTRAREREEEXN RN EHITHREEUTERE:

6.2-  The result of follow-up audit on 11 Dec 2018: open Based on 20 sample workers' overtime records and payroll from three sampled months (Mar,
Aug, Oct 2018) provided by the factory, it was noted that the selected workers’ monthly overtime were 94 hours in Mar 2018, 86 hours in Aug
2018, 80 hours in Oct 2018, exceeded legal overtime limit: 36 hours per month. The maximum monthly work time is 94 hours. (The PRC Labor
Law article 41)
2018F 12811 AR i 45 R kX M. EFHFE204 i1 T2018438, 88, 10B B E il kI, HhERRY I TEE201843 B MNBEHS 5] 494/ M,
201848 A NHERT (] 486/ i, 2018410 A ANHENS (] A80/Mf o £K A AN [F] 94 /Mif/ A o

Remarks from Auditee:

Full Audit [Audit Id - 115956] Audit Date: 10/01/2018 PA Score: D Deadline date:11/03/2018
Good practices

None
Areas of improvement

Their regular work days were from Monday to Friday with 8 hours per day. General work shift was 7:30-11:30/13:00-17:00. The factory used
swiping card system to register workers’ attendance status. The employees’ maximum overtime working hours were 2 hours per normal work day
and 64 hours per month. The maximum total working hours per week were 56 hours. The longest consecutive days worked were 6 days. From the
holistic approach, it did not impact other performance areas. No one looks tired in the working time, no worker injured due to the overtime working
during the last 12 months, no forced labor was noted, all the overtime hours were voluntary, no sub-contractor or home worker noted. Based on
satisfactory evidence, the main auditee partially respects this principle because:
I MENINREESR, X8/, EFEPERZ7:30-11:30/13:00-17:00. T/ RAITRILEICEK A THEHRS. BMFWEHER AIEXES
hnBE2/NE, & A PR S 64/, BREIMS TN &S 56/, REES TR ZEEEL—RKAE., BIBEI T, XFFEZMEMMERD,
TETAENT & A I THERERRIKEE, ATR12DANEAATERANMBSRIN, RERNEAY T, £NMEREEEHN, RENKE FREL. &
F b BEUESR, HH ARSI R K

6.2 -  Through document review, site observation, management, worker representative and workers’ interview, based on 25 sample workers’ overtime
records and payroll from three sample months provided by the factory, it was noted that all 9 randomly selected workers’ overtime hours were 60
hours in November 2017 (recent month), all 8 randomly selected workers' overtime hours were 52 hours in October 2017(random month) and all 8
randomly selected workers' overtime hours were 64 hours in September 2017(random month) which exceeded legal overtime limit: 36 hours per
month. In accordance with PRC Labor Act (1995), Article 41.
BEXE SR, WU, EEE, ATRKRMATUIR, LIARIE25R R THEEICR, 2017511 A3 (HR1A) #F K 2594 &2 Ta) A P60/
i, 2%17&10}11%(%*&)5! ) HFE R £ ARS8 4 2 T#Y A ANBE 52/, 201749 A 43 (BEHLA ) ks £ AR8 4 0t T80 A INBE 64/, i iEEE R A
DOBEET (] 361N

Remarks from Auditee

agreed with the auditor and will correct the finding as soon as possible
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amfori () ssci

DBID : 375506 and Audit Id : 139811 Audit Date : 11/12/2018 Trade with purpose

Audit Type : Follow-up Audit

Performance Area 7 : Occupational Health and Safety

1- Followup Audit [Audit Id - 139811] Audit Date: 11/12/2018 PA Score: B Deadline date:10/12/2019

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee made effort to manage safety, the factory had documented health and safety management procedures and manuals. Relevant
implementation records including risk assessment document, health and safety training evidence, fire and evacuation drill log, fire device check
records were provided for review. During onsite walk through, it was noted that the facility premise was structurally safe as there was no visible
defect found during the audit. Factory floor were found organized and clean during the audit. Emergency exits were provided and marked legibly
for easy evacuation during emergencies. Fire alarms were installed. The latest fire drill was conducted on 22 Aug.2018. Drinking water was
provided free of charge, access to water must never be used as means for discrimination or as a disciplinary measure. During site tour it was
noted that working environment with respect to lighting of the factory was acceptable. Firefighting equipment were provided and maintained
through regular checks. Evacuation plans were posted inside plant and emergency lights were installed at all of the designated places of the
production floor and staircase. The factory had 3 trained first aid personnel. There was a medical agreement with a local hospital by the
management for the workers. First aid kits were provided in case if it was required by any employee in-side the production floor. Sufficient
number of toilets were provided separately for male and female workers, the auditee makes sure that workers are allowed to use toilets in a way
that is respectful towards them. the procedures enable workers to report immediately to their supervisor any situation which may present a
serious danger to life or health. Both accidents and near-misses are reported. The right of workers to remove themselves from imminent danger
without seeking permission. No any fire drill was occurred during the audit day(s). There was no zero tolerance project be found on the scene
about "occupational health and safety". This follow-up audit conducted on 11 Dec 2018: PA 7.17 The inspection reports of three pressure gages
were within the valid period. N/A note: During the management and workers interview, it was noted the following: 7.23 There was no
transportation provided by the facility to workers. 7.24 The factory did not provide dormitory for employees. However, based on satisfatory
evidence, the main auditee did not fully respect this principle, gaps were identified in implementation:
I EHARREEE, I BY TRRRS EEEFXHMPITFM. KA AR TS, RERSE, HFFIBAUES, HIFFRM RFR X0
HREEF AT T B, EET W KNI T BENRE, THLRIE, £ 60 FiHEE, ARYHRTEHOBRIT TR, ERGHRET KEE
L, JE—IHME 201888 A22R 1T, WIHB R WM AK, MTIFRAKIE BB ER IR, T4 0 TRVRET LA RAR, H
FEiHEF &, JEBAETEEAKIGENY), EERFESILENMERET VAL, T AR ERMBRAN, FEHEERST TEFR
il WA REHREMBLMAR, WHEZRARRUEEIAMARES TAEREFH HERAASENRR, LET AGEIRIMEEEIHR
ERTEREMIEMRBRER . TABNIEBYIEK K ENTEIAEBT, diiRT R EEMUERE S, W AR RETEHER
NERBIIE. 2018F12A 11 BRI FHZL R PA 717 =N EARMBIEEARHRA, £E RFEEEZF A THVIR 7231 REREE
ERSART 7241 REA A IRIBES B2, ETHANEMILE TETRARERLEEXNRM ERITHFEEUTERE:

7.1 -  The result of follow-up audit on 11 Dec 2018: open 1. It was noted tht the factory's health and safety management system needs to be improved,
there were some problems in the following terms. 2. It was noted that the auditee failed to provide the updated list or information of law and legal
requirements. For example: "PRC labour contract law", "PRC Cleaner Production Promotion Law". 3. It was noted that the auditee did not provide
occupational health examination at time of on position to workers who were exposed to hazardous work environment, such as workplace hazards
related to use of chemicals by phosphating workers. The auditee only provided occupational health examination in service for the relevant
workers. In accordance with Law of the People's Republic of China on Prevention and Control of Occupational Diseases (2002) Amendment
(2011), Article 36.
2018F 12 A1 HRIFH LR KX 1. T MRRZEEERREFLE, EUTERHEIUT HE, 2. TTRARERTHRERSERKE.
B0 pIE ANRFEME I HERE", “PENREMEBGERIEE, 3. T REHKEEMIN AT R T (Bl 4 W EE PRI T)
REFE KPR A,

7.6 -  The result of follow-up audit on 11 Dec 2018: open It was noted that one observed seasoning worker exposed to the noise were not wearing
earplugs, and two blow workers did not wear masks properly. In accordance with PRC Safety Manufacturing Law article 42.
2018F12A M BIREFHZL R REM. AN —2RBEBFFHAN LI TEAMBEE RAREBI ARG EHREROS,

7.7 -  The result of follow-up audit on 11 Dec 2018: open It was noted that two barrel of cutting fluid stored in the workshop was not provided with
secondary container.In accordance with Regulation for Safety of Dangerous Chemical article 20.
2018F 12 A 11 BRI HIZLR R XM, RAFABREBEEFAMYBIREARE ZREH.

7.9 -  The result of follow-up audit on 11 Dec 2018: open It was noted that the auditee had not posted the PPE warning sign(caution of noise, caution of
arc) at the needed area. In accordance with People's Republic of China on the Prevention and Control of Occupational Diseases Article 25. New
finding on 11 Dec 2018: It was noted that the drinking water & rice steaming box device were missing warning sign of scald.
2018F 12 A1 BERHFHZLA R RX M. T B EFTENRE KR EBPPEM E RIFIE(MDEER, /MDIIYE) . 20185F128 11 BH A : HROKIXHE
MZRWFES A KM R bR,

7.13 - New finding on 11 Dec 2018: It was noted that the factory was using ordinary fluorescent lighting in raw materials & finished goods warehouse.
(the Rules Concerning Warehouse Safety and Fire Control, Article 38)

201812 A1 B#TIA A : T/ MEAFIRL & CFE N E R R E B 5 ELT,

717 - New finding on 11 Dec 2018: It was noted that no zeigeranschlag was equipped to about 20% sewing machines. (Safety Manufacturing Law
article 29)
2018F 1211 B# 1 8: K2)20% 4% 2)0 %8 R ELE 28,

7.21 - New finding on 11 Dec 2018: 1. It was noted that the food samples from canteen were not retained for 48 hours for the sake of sample test if
needed.(, article 36.) 2. It was noted that the kitchen workers did not wear hat or mask when preparing the meal.

201812 A 1M BFTIAE: 1. T BTHE &EHE B8/ LA FENENFERINK . THA(ERRSBEARLSBENENEI6FK, HAIRERZY
1 R[2011]3955 ¥, 2. R T HE ALK EARBEFROE,

7.22 - The result of follow-up audit on 11 Dec 2018: open It was noted that no basic supplies, such as toilet paper or soap, were available in the toilets.

201812 A1 BRI FRLE R KX M. RIII A DAEFEHREERS RMMKRE,

Remarks from Auditee:

Full Audit [Audit Id - 115956] Audit Date: 10/01/2018 PA Score: A Deadline date:11/03/2018
Good practices

None
IAreas of improvement
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The rating of 7.23 and 7.24 were N/A, because no transportation or dormitory was provided. A safe and hygienic working environment was
provided .Ventilation; temperature and lighting were adequate for the production processes. Mr. Zhang Ming Xiang/Admin Manager is appointed as
Health & Safety Manager for the site. Workers had free access to clean toilet facilities and to potable water. For the fire safety section, there were
at least 2 exits from each work area and these were clearly marked. Firefighting equipment was adequate and checks were up-to-date. Auditors
found that fire extinguishers, fire alarm and fire hydrant could work properly. Workers had received regular and recorded Health & Safety training,
and such trainings were repeated for new or reassigned workers. Based on satisfactory evidence, the main auditee partially respects this principle
because:
7.23F07 24P NTER, BNT R B REBMES . TN RHT —1%2, DAMIENRE - FHAFREHENX, BEFMRH, TREE
KEARAERERNT BRI T RET WRKMNRBA . EAE, SMEFERRZAED2MHO, FEABMMEORS, H
Bk 3T R 3 BA EHRINL AR IS HIAK AR, HRMEREYESTHE I vt A TNEK A TRETRESBEAENEII. 2THE
BIIESR, R 5 BRI R &K

7.1 - Through document review, site observation, management, worker representative and workers’ interview, It was noted that the auditee did not
provide occupational health examination at time of off position to workers who were exposed to hazardous work environment, such as workplace
hazards related to use of chemicals by phosphating workers. The auditee only provided occupational health examination in service for the relevant
workers. In accordance with Law of the People's Republic of China on Prevention and Control of Occupational Diseases (2002) Amendment
(2011), Article 36.
B XE R, WHNE, EBE ATRKRMA TR, KT RES KT AEETR 5 T (BIanEL 4 it b 2 & a0 3 T REE R I
BT,

7.6 -  Through site observation, management, worker representative and workers’ interview, it was noted that three observed assembling workers
exposed to the noise were not wearing earplugs. In accordance with PRC Safety Manufacturing Law article 42.
BEINE, EEE, ATRRMATVR TRAI=ZARBEEFPHERE A TREREEE,

7.7 -  Through site observation, management, worker representative and workers’ interview, it was noted that the one vat of machine oil stored in the
workshop was not provided with secondary container.In accordance with Regulation for Safety of Dangerous Chemical article 20.
BEH NS, EBE, RTARMATUNR, SR —-KABREEE M BEERES ZREH.

7.9 - Through site observation, management, worker representative and workers’ interview, it was noted that the auditee had not posted the PPE
warning sign(caution of noise, caution of arc) at the needed area. In accordance with People's Republic of China on the Prevention and Control of

Occupational Diseases Article 25.
BEUUE, EBE ATRKRMATVIR I EEEFTEOREKIGRBPPEM ERIFE(IMDIERS, IMDITN)

7.17 - Through document review, site observation, management, worker representative and workers’ interview, it was noted that the inspection reports of
three pressure gages were expired on September 14, 2017. In accordance with Special Equipment Safety Law of PRC article 40.
B XHA R, WIHUR, EBE, ATAKRMAIVIR FRANSTENDRMERIET2017489A14R3#,

7.22 - Through site observation, management, worker representative and workers’ interview, it was noted that no basic supplies, such as toilet paper or
soap, were available in the toilets.
BEBHUR, EBE, RIRKRMATUR, ST R AR R REERNE RIMUKRE,

Remarks from Auditee

agreed with the auditor and will correct the finding as soon as possible

Performance Area 8 : No Child Labour

1- Followup Audit [Audit Id - 139811] Audit Date: 11/12/2018 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

There was no finding for this PA in the last audit, so not rated for it in this audit.
ELERF U PRADE RGN, 7 LUK R & o B EEAT IR

Remarks from Auditee:

Full Audit [Audit Id - 115956] Audit Date: 10/01/2018 PA Score: A Deadline date:

Good practices

None

IAreas of improvement

The factory had established formal procedure that clearly stated not recruiting of child labour that was less than 16 years old. HR department was
responsible for checking applicants’ ID badge to cross check their actual ages. All workers personnel files including ID copies were kept for
reviews. The youngest worker in this factory was 20 years old.

I EARIETRLEFERAEIMNRER, 165 UTHEIRGRE, I ASFH BB IE PRI SMERZE A THER, AR THASHEE
SESME E NGB ELUBRE. T Bals/MER I TR20%,

Remarks from Auditee
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Performance Area 9 : Special protection for young workers

1- Followup Audit [Audit Id - 139811] Audit Date: 11/12/2018 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

There was no finding for this PA in the last audit, so not rated for it in this audit.
FELEREF VAR ANEARF RKIE, FrliX R o dig B TR

Remarks from Auditee:

Full Audit [Audit Id - 115956] Audit Date: 10/01/2018 PA Score: A Deadline date:
Good practices

None
IAreas of improvement

The auditee developed policies and procedures how to protect the workers between 16 years and 18 years. There was no young worker in this

factory. The youngest worker in this factory was 20 years old.
IR T X TR 16E 188 MR EMBERIER ., T RAERARREL, /INERM I TR20%,

Remarks from Auditee

Performance Area 10 : No Precarious Employment

1- Followup Audit [Audit Id - 139811] Audit Date: 11/12/2018 PA Score: A Deadline date:10/12/2019

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Based on employees interview and document review, it was noted that the auditee signed labor contracts with all employees. The labor contracts
were written in local language and the items complied with most legal requirements. However, based on satisfatory evidence, the main auditee
did not fully respect this principle, gaps were identified in implementation:
B ATV RE X%, HERARATIELL TH AR, SREALMIES AEFRFTERIBENER, B2, ETHSANHEMIERE, T2
HIZARAZLEEX N RN, EPITREFEEUTEE:

10.3 - The result of follow-up audit on 11 Dec 2018: open It was noted that occupational disease might result in the work process of some employees in
the factory (e.g. the noise in the punching section). However, the facts, harmful effects, consequences, protective measures and necessary
treatment of occupational diseases were not indicated in their employment contracts. In accordance with Article 34 Law of the People’s Republic
of China on the Prevention and Treatment of Occupational Diseases.

201812 A1 AU F LR RX M. RIUIT EFLETFHES N TARER S BIALE (FlaniEft$ T 4R MERF) . A, PULRHEERER &
R, BrirE AL ERE T S AR RE LR,

Remarks from Auditee:

Full Audit [Audit Id - 115956] Audit Date: 10/01/2018 PA Score: A Deadline date:11/03/2018
Good practices

None
IAreas of improvement

The auditee signed the contact with all workers and provided one set of labor contract to each worker. The interviewed employees stated that they
received one copy of the contact. Based on satisfactory evidence, the main auditee partially respects this principle because:
I A R ITEA T s RFERE T BIAR, Rk A TRRTMIIKE T EREIER. BTHERMILEE, SMERAHIHRERK:

10.3 - Through document review, site observation, management, worker representative and workers’ interview, it was noted that occupational disease
might result in the work process of some employees in the factory (e.g. the noise in the punching section). However, the facts, harmful effects,
consequences, protective measures and necessary treatment of occupational diseases were not indicated in their employment contracts. In
accordance with Article 34 Law of the People’s Republic of China on the Prevention and Treatment of Occupational Diseases.

B, AHIE, TEE, ATREMATE, FRENTTFET 0805 7 TS FEBE PINERS T 5 MR 5K, Bl
FHEEER £W, HEENLERETEERPEF LR,

Remarks from Auditee

agreed with the auditor and will correct the finding as soon as possible
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Performance Area 11 : No Bonded Labour

1- Followup Audit [Audit Id - 139811] Audit Date: 11/12/2018 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
There was no finding for this PA in the last audit, so not rated for it in this audit.
FELEREF T ARIXANEARF RKIE, Fr X R o drig B TR

Remarks from Auditee:

Full Audit [Audit Id - 115956] Audit Date: 10/01/2018 PA Score: A Deadline date:

Good practices

None

IAreas of improvement

The factory has a policy which prohibits bonded and forced labour. Workers are not required to lodge “deposits” or their identity papers with their
employer and are free to leave their employer after reasonable notice. The terms and conditions of employment in the handbook state that the

workers are free to leave the workplace outside of their working hours.
I ELEI TR RESINEFXH. EETFHNEIANIEYE TAESESENEMNYRZE, TUEHEMEFI . AITFMIE TAE

TR ZATTUBBEFI

Remarks from Auditee

Performance Area 12 : Protection of the Environment

1- Followup Audit [Audit Id - 139811] Audit Date: 11/12/2018 PA Score: B Deadline date:10/12/2019

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee has mechanisms in place to promote water conservation and water waste reduction. The facility had established environmental

protection management procedure. The auditee has a good understanding of the environmental impacts of its business activities. Supplier control
policy regarding environmental protection was defined and implemented. The facility has set up procedures to improve the environmental and
work condition according to BSCI code of conduct. The factory used tap water supplied by local water plant which was under the supervision of
local government. However, based on satisfatory evidence, the main auditee did not fully respect this principle, gaps were identified in

implementation:
I ERATBRERK, %55 ELHINGERE KR K KRIEEN . T I T AR X EERHE U RSN EA B R S E, HiZ

FXEES AR — A BF R . R ARIEBSCIHT AN HIE TS A M TR RIE. B2, BT S AWNEMILE ERHHAR
BEEEEEXNRN EIITHEEUTEE:

New finding on 11 Dec 2018: It was noted that there was no inspection report available to prove the valid emission of the waste air discharged

12.3 -
from the kitchen. (the PRC Law of Prevention and Treatment of Air Pollution article 36)
201812 A1 B#FIH L : T/ SRAESRMEHE AR Sl i 5 LATE BAR BB B IR SBE IR B A A
12.5 - The result of follow-up audit on 11 Dec 2018: open It was noted that the factory had not mechanism in place to promote water conservation and

water waste reduction.
201812 A1 BERH H LR R X M. RIM T &HE S LG RIZS 1T KFUR D % KRES

Remarks from Auditee:

Full Audit [Audit Id - 115956] Audit Date: 10/01/2018 PA Score: A Deadline date:11/03/2018

Good practices

None
IAreas of improvement
The auditee had set up relevant policy regarding the environment protection. Based on satisfactory evidence, the main auditee partially respects

this principle because:

I ELBI THRRYHEXMBER, ETHEMIEE, M RARHESER:
Through document review, site observation, management interview, it was noted that the factory had not mechanism in place to promote water

conservation and water waste reduction.
B X, DU, EEEVIR, FRRIITEEE LMY SRIZS KTV K KEE S,

12.5-

Remarks from Auditee

agreed with the auditor and will correct the finding as soon as possible
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Audit Type : Follow-up Audit

Performance Area 13 : Ethical Business Behaviour

1- Followup Audit [Audit Id - 139811] Audit Date: 11/12/2018 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee set up several policies to prohibit the corruption in purchase and other business activities. Ethical behavior in business starts with the
way in which enterprises run their operations. There was no zero tolerance project be found on the scene about "ethical business behavior". The
auditee has set up appropriate measures to ensure and demonstrate no corruption, extortion, embezzlement, bribery, falsified information or
misrepresentation in the supply chain. The auditee identified the situations and activities where acts of corruption, extortion or bribery were most
likely to occur in its context and policies / procedures against any act of corruption and takes active measures to prevent and remediate them.
This follow-up audit conducted on 11 Dec 2018: PA13.1 The auditee had established the procedure for investigation and discouragement of
unethical behavior.
SHAZHEIL T BUREM LR G R E AL AT R RIS . MR TR 2 E L5 FFIRA BERBME AT A, REE EEEAT N AE KN ERBHE
Bo TR T AEMEEEERBRKARERNERRREFETERG, MABAAK, X8, REERTEH, BRFTH EEEHEFHAT
ML A E R REFTE 71 /E, WA ARIE NG FIT LU RN T E i, 20185128 11 BRI G145 R - PA13.1 SR A F I AL
TEEEATHER,

Remarks from Auditee:

Full Audit [Audit Id - 115956] Audit Date: 10/01/2018 PA Score: A Deadline date:11/03/2018
Good practices

None
IAreas of improvement

The auditee conducted risk assessment of this part. Auditor reviewed the payroll and attendance records provided by factory management, cross
checked these records with other time related records such as inspection records, warehouse records, production records, and interviewed 25
sample workers, to corroborate the information in the payroll and attendance records. No inconsistency records were noted between the records
reviewed and employee interview results. Based on satisfactory evidence, the main auditee partially respects this principle because:
I BTSRRI, FR AR T IHRMEBS IS, I thigftEE—Lds, il QR fAids, £/ BiE&M2s 5 TikfT
TR, EBERAT—EEd R, ETHEMIEE, i RABSHRERK:

13.1 - Through document review, management, worker representative and workers’ interview, it was noted that the auditee did not establish the

procedure for investigation and discouragement of unethical behavior.
B, EBE, ATRKRMATUIR, HI S % &H B AL R EEE AT IR,

Remarks from Auditee

agreed with the auditor and will correct the finding as soon as possible
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Producer Photos

[External photo(s) of the production unit(s) IPhoto of non-conformity Photo of the inside of the main production hall
1-1 Factory Name.JPG [5-2 not update.JPG 9-2 warehouse for finished products.JPG

[External photo(s) of the production unit(s)
1-4 Factory appearance.JPG

[Photo of non-conformity
5-3 not wear earplugs.JPG

[Photo of the inside of the m:
9-3 injection molding.JPG

Photo first aid facilities
2 first aid facilities.JPG

[Photo of non-conformity
5-4 did not wear properly.JPG

Photo of the inside of the main production hall
9-4 blow molding.JPG

Photo of chemical storage room (if applicable)
13-1 chemical storage room.JP

IPhoto of non-conformity
I5-5 no safety devices.JPG

Photo of the inside of the main production hall
9-5 cutting.JPG

Aaelifr!

IPhoto of non-conformity
I5-6 missing warning sign.JPG

Photo of chemical storage room (if applicable)

Photo of the inside of the main production hall
13-2 chemical MSDS.JPG

9-6 stamping.JPG
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Photo of non-confo
157 missing warning sign.JPG

Photo of chemical storage room (if applicable)
-3 eye washer.JP

Photo of the inside of the main production hall
9-7 welding.JPG

Photo of fire safety equipment
4-1 fire alarm.JPG

IPhoto of non-conformity
15-8 using ordinary fluorescent lightin.JPG

Photo of the inside of the main production hall
9-8 spraying.JPG

Photo of fire safety equipment
4-2 fire extinguishers.JPG

IPhoto of non-conformity
15-9 no zeigeranschlag.JPG

Photo of the inside of the main production hall
9-9 sewing.JPG

Photo of fire safety equipment
4-3 emergency lights exit indicator.JPG

[Photo of the canteen (if applicable)
l6-1 kitchen.JPG

[Photo of the personal protection equipments (if applicable)
11-1 PPE used by employees.JPG

Photo of the canteen
6-2 canteen.JPG

Photo of fire safety equipment
4-4 exit route with marking.JPG

Photo of the personal protection equipments (if applicable)
[11-2 PPE notice.JPG
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) -

[Photo of the inside of the main production hall
9-1 warehouse for raw.JPG

Photo of fire safety equipment
4-5 fire evacuation plan.JPG

Photo of the sanitary facili
[13-1 Potable water.JPG

Photo of fire safety equipment
4-6 fire hydrant.JPG

IPhoto of the inside of the main production hall Photo of the sanitary
9-10 assembling.JPG 3-2 The sanitary faci

Photo of non-conformity hoto of the inside of the main production hall
{5-1 The maximum monthly work time is 94 hours.JPG 9-11 packing.JPG

IPhoto of the code of conduct on display
7 Coc on display.JPG

Photo of non-conformity
15-10 did not wear hat or mask.JPG
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Filing No.: CRC-HDPE-2009-003

b Il Eiieey 3
STATEMENT of CONFORMITY

[H 1 DATE] 2009-1-8

[ /%5 PRODUCT/GRADE] PE / HD5502FA

[2 7] COMPANY] B WK AR R SEA R A
[t %770 CONTACT] R TEL:0571-57121122
<t KEY WORDS] 48X —H iRk Phthalates

A% ;' Dear Customer,

WA BRI O T- 51 F 0 MR AL TAT IR SHE A R P~ MR LI F= i (B85 HD5502FA) J 77
T WEZFRE HEE.

This is in response to your request for information concerning the compliance of Phthalates for
HDPE <Grade HD5502FA>, manufactured by Shanghai SECCO Petrochemical Co. Ltd.

PRHEZ™ i (5. HD5502FA) /Ly i #irf, KPriEiI SRR N, BIRA I NBE—FR
ﬁo

Please be advised that, to the best of our knowledge, the substance of Phthalates are not
used, either as additives or raw materials in the manufacture of the products (Grade:

HD5502FA)

A AEATRER, YA BIRR BUR R TERE A b (0 AR . IEEL

If you have any further questions, please feel free to contact me or contact our local sales
representative.

Fi#E Sincerely,

tshig
SECCO Petrochemical Co. Ltd

HSSE Q Engineer
2009-1-8





